Fremington
Primary School

Job Description

Title Lunchtime Play leader
School Fremington Primary School
Line Manager Headteacher

Hours Of Work 12 Hours A Week

Salary Range: Grade C

Job Summary: We are seeking an enthusiastic and dedicated Lunchtime Play Leader to join our
team at Fremington Primary School. The successful candidate will be responsible for organising and
supervising play activities during lunchtime, ensuring a safe, inclusive, and enjoyable environment for
all children.

Key Responsibilities:

Supervise and engage with children during lunchtime play activities.

Organise and lead a variety of play activities, including sports, games, and creative play.
Promote positive behaviour and ensure the safety and well-being of all children.
Encourage inclusive play and support children in developing social skills.

Assist with the setup and tidying up of play equipment and areas.

Communicate effectively with other staff members and report any concerns or incidents.

Foster a positive and supportive atmosphere in line with the school's values and policies.

Qualifications and Skills:

Experience working with children in a school or similar setting.
Strong communication and interpersonal skills.

Ability to organize and lead engaging play activities.

Patience, empathy, and a positive attitude.

Basic first aid training (desirable).

A commitment to promoting a safe and inclusive environment for all children.



Person Specification

Education &

Recognised childcare qualification (NVQ 3 or equivalent)

Qualifications
Food Hygiene certificate
A current first aid certificate or a willingness to undertake training for this
qualification.

Skills, Experience in an early years/school/childcare environment

Knowledge

& Experience of managing play staff

Experience

Administrative experience and budget management experience

Understanding of child protection procedures and the ability to use these in
practice

Ability to deliver services in partnership with others

Ability to work as a member of a team

Ability to work on own initiative

Ability to communicate effectively in person and in writing
Ability to relate well to young children and their parent/carers

Ability to contribute to ideas for the ongoing development and
improvement of the club

Ability to plan and deliver services appropriate to an individual child's needs
Ability to lead and effectively manage a team

To be able to plan, provide and facilitate safe, creative play

Responsive to change and ideas and able to adapt to new systems

Ability to keep records and to produce regular project reports

Commitment to working as part of a team

Confident, flexible, welcoming and child centred approach

An empathetic, supportive and non-judgemental attitude to parents/carers
Ability to respect confidentiality

Committed to continuing professional development

Ability to remain calm and flexible under pressure




